
Shojag (Awaken), a coalition consisting of Bangladesh Legal Aid and Services Trust (BLAST), 
Christian Aid, Naripokkho, and SNV with support from Global Fund for Women, is implementing 
a project named “An Initiative to End Gender-Based Violence in the Garments Industry”. 

• In 2016, garment exports accounted for more 
than 80% of total exports and surpassed $25 
billion in sales. In 2017-2018 Bangladesh garment  
exports USD 36668.17 million. (Source: BGMEA)

• There are 4,560 garment factories in 
Bangladesh employing over four million 
people. It is estimated that 60% of these 
workers are women. (Source: BGMEA)

• 94% of women garment workers who take 
public transports face various forms of 
gender-based violence during their commutes. 
(Source: BRAC)

• More than one quarter (27.8%) of women 
report experiencing physical violence from 
someone other than their husband. Only 1.3 
percent of women told their local 
representatives and 1.1 percent sought help 
from the police. (Source: dhakatribune.com)

• Two-thirds of the women are victims of 
domestic violence, which is approximately 66%. 
Out of this 72.7% of the domestic violences 
revealed to others. (Source: dhakatribune.com)

Despite the fact that women form an overwhelming 
majority of the RMG workforce in Bangladesh, 
e�orts to protect their rights in the workplace are 
relatively few. Women accept jobs under harsh and 
challenging conditions, and are subjected to 
discrimination on many fronts, including sexual 
harassment, denial of maternity leave and/or 
benefits. Following a writ petition (WP No. 
5916,2008), the Supreme Court formulated 
guidelines to ensure prevention and protection 
against sexual harassment in the workplace, which 
are binding on all authorities and private bodies 
(Constitution Article 112). However, in the absence of 
specific directives to the Ministry of Labour and 
Employment, and with the failure to incorporate the 
judgement provisions into any statute, compliance 
with the guidelines has been low. Despite various 
efforts, various forms of gender-based violence, 
including physical violence, sexual assault, 
psychological abuse, and economic abuse are still 
widespread at the workplace and during commutes, 
particularly in public buses and streets.

Why our work matters

 Introduce, improve and strengthen mechanisms to protect 
workers from GBV. 

 Ensure garment factories and surrounding residential areas 
have functioning referral systems and the capacity to combat 
and support victims of GBV.  

 Advocacy and awareness within national institutions and 
trade bodies. 

 Provide referral services to survivors of GBV. 

 Provide legal services to survivors including advice, 
mediation and litigation.  

 Conduct mobile legal camps to provide advice, support for 
fact-finding as well as awareness building.  

Protection

Prosecution

 Develop partnerships cutting across prevention, protection 
and prosecution. 

 Increase private sector engagement and opportunities for 
national and regional level learning and sharing through 
research and dissemination events.  

Partnership

What
we do:

The aim of the project is to reduce GBV in the garment industry by 
raising awareness, strengthening the capacity of private and public 
bodies, protecting the rights and legal entitlements of female 
workers and engaging factories towards promoting systemic 
changes across the garment sector. The project will deliver 
sustainable results through protection, prevention, prosecution 
and partnership, and will work at three levels: factories, commute 

to and from work, and in dormitories/hostels. The project will 
address the root causes of GBV including unequal 

power relations in the garments sector.

Prevention
 Identify, select and develop capacity 

of 102 Human Rights Defenders 
(Shojag Shathis) in the workplace 
and dormitories to support the rights 
of women garment workers.  

 Train mid-management of factories 
to implement and replicate measures 
to prevent sexual harassment within 
their HR and administration.  

 Conduct an analysis of existing 
policies and redressal procedures for 
workplace GBV, and o�er suggestions 
for enhanced compliance.  

 Conduct awareness-raising activities.  

 Provide psycho-social counselling for 
women workers. 

Root causes of
GBV in the

RMG sector:

• Power imbalances due to gender 
inequality and discrimination 
resulting from patriarchal societal 
attitudes, practices and norms.

• The majority of women are young 
rural migrants from economically and 
socially marginalized communities. 
Their marginalization increases their 
vulnerability and reduces access to, 
and knowledge of, their basic rights.



m‡PZbZv e„w×, miKvwi I †emiKvwi ms¯’vi m¶gZv e„w×, bvix 
kÖwgK‡`i AvBbMZ †mev cvIqv Zv‡`i AwaKvi i¶v Kiv, 
†cvkvK wkí KviLvbv¸‡jv‡K wbqgvbyhvqx cwieZ©‡bi cªPv‡ii 
w`‡K wbhy³ Kivi gva¨‡g †cvkvK wk‡í bvixi Dci mwnsmZv 
†iva G cªK‡íi D‡Ïk¨| myi¶v, cÖwZ‡iva, cÖwZKvi Ges 
Askx`vwiZ¡i gva¨‡g G  cÖKí †UKmB djvdj cÖ`vb Ki‡e 
Ges KviLvbv, Kg©‡¶‡Î hvIqv Avmvi c‡_ Ges 

QvÎxevm/†nv‡÷j GB wZbwU ch©v‡q KvR Ki‡e| G cÖKíwU 
bvixi Dci wbh©vZ‡bi g~j KviY¸‡jv wPwýZ Kivi 

cvkvcvwk †cvkvK wk‡í Amg ¶gZvi KviYmg~n 
†ei Kivi †Póv Ki‡e| 

AN INITIATIVE
T O  E N D

G E N D E R - B A S E D  V I O L E N C E
I N  T H E  G A R M E N TS  I N D U ST RY

†cvkvK wk‡í Kg©iZ bvixi Dci mwnsmZv cÖwZ‡iva cÖKí
evsjv‡`k wjM¨vj GBW GÛ mvwf©m U«vó (eøv÷), wµwðqvb GBW, bvixc¶, GmGbwf 
†b`vij¨vÛm Gi mgš^‡q MwVZ ÔmRvMÕGKwU †RvU hv †Møvevj dvÛ di I‡gb Gi mn‡hvwMZvq 
Ò†cvkvK wk‡í Kg©iZ bvixi Dci mwnsmZv cÖwZ‡ivaÓ cÖKí ev¯Íevqb Ki‡Q| 

†Kb Avgv‡`i KvR ¸iæZ¡c~Y©
♦ 2016 mv‡j †cvkvKwkí, †gvU ißvwbi 80 fvM hv 25 

wewjqb gvwK©b Wjvi Gi †ewk g~‡j¨i cY¨ ißvwb K‡i‡Q| 
2017-2018 mv‡j 36668.17 wgwjqb gvwK©b Wjvi 
g~‡j¨i cY¨ ißvwb K‡i‡Q| (Drm- we‡RGgBG) 

♦ evsjv‡`‡k 4560wU †cvkvK KviLvbvq 40 j‡¶i †ekx 
gvbyl KvR Ki‡Q| GB Kg©x‡`i gv‡S AvbygvwbK 60% 
bvixKg©x (Drm- we‡RGgBG) 

♦ hviv MYcwien‡b hvZvqvZ K‡ib Zv‡`i g‡a¨ 94% bvix 
hvIqv Avmvi c‡_ bvbv iKg mwnsmZvi m¤§yLxb nb|  
(Drm- eª¨vK) 

♦ GK-Z…Zxqvs‡ki †ekx bvix (27.8%) wi‡cvU© K‡i‡Qb †h 
Zviv Zv‡`i ¯^vgx Qvov Ab¨ cyiæl Øviv kvixwiK mwnsmZvi 
wkKvi n‡q‡Qb| ïaygvÎ 2.1 kZvsk bvix Zv‡`i ¯’vbxq 
cÖwZwbwai Kv‡Q Rvbvb Ges 1.1 kZvsk cywj‡ki mvnvh¨ 
cÖv_©bv K‡ib| (Drm-dhakatribune.com)

♦ evsjv‡`‡k cÖvq `yB-Z…Zxqvsk bvix cvwievwiK wbh©vZ‡bi wkKvi 
nb hv AvbygvwbK 66 kZvsk| Gi g‡a¨ 72.7 kZvsk wbh©vZ‡bi 
NUbv Ab¨‡`i  Kv‡Q cÖKvk K‡ib| (Drm- dhakatribune.com)

evsjv‡`‡k †cvkvK wk‡í bvixiv AcÖwZ‡iva¨ msL¨v 
Mwiô nIqv m‡Ë¡I Kg©‡¶‡Î  Zv‡`i  AwaKvi i¶v 
Kivi cª‡Póv A‡c¶vK…Z Kg| bvixiv K‡Vvi Ges 
SuzwKc~Y© cwi‡e‡k KvR K‡i hv‡”Q Ges Zviv 
bvbvbiKg ‰el‡g¨i wkKvi n‡”Qb hvi g‡a¨ †hŠb 
wbh©vZb, gvZ…Z¡Kvjxb QywU Ges Ab¨vb¨ myweav w`‡Z 
A¯^xK…wZ G welq¸‡jv AšÍf‚©³| ixUwcwUkb (WP 
No.5916/2018) Abyhvqx mycÖxg †KvU©, Kg©‡¶‡Î 
bvixi Dci †hŠbmwnsmZv `~ixKi‡Y Ges bvixi 
myi¶vq wKQy g~jbxwZ cªYqb K‡i‡Qb hv mKj 
†emiKvwi ms¯’v Ges KZ…©c¶ †g‡b Pj‡Z eva¨ 
(msweavb Aby‡”Q` 112)|  hw`I kªg I Kg©ms¯’vb 
gš¿Yvj‡qi cÖwZ mywbw`©ó wb‡`©kbvi Abycw¯’wZ Ges 
wewfbœ bxwZgvjv cÖYqb K‡i nvB‡Kv‡U©i ivq 
ev¯Íevq‡b wb‡`©wkKvi Afve i‡q‡Q| bvbviKg 
cª‡Póv _vKv m‡Ë¡I bvixiv KviLvbv Ges Kg©‡¶‡Î 
hvIqv Avmvi c‡_ we‡kl K‡i MYcwien‡b I 
iv¯ÍvNv‡U cÖwZwbqZ wewfbœ iKg kvixwiK, gvbwmK, 
†hŠb Ges A_©‰bwZK wbh©vZ‡bi wkKvi n‡”Qb | 

♦ wcZ…Zvwš¿K mgvR e¨e¯’vi cÖ_v, ixwZbxwZ I 
g‡bvfve †_‡K ˆZwi nIqv ¶gZvi 
fvimvg¨nxbZvi Kvi‡Y wj½ ˆelg¨ I 
AmgZvi m„wó | 

♦ †ekxifvM bvixiv Aí eqmx MÖvgxY Awfevmx 
Ges Zviv mvgvwRKfv‡e cÖvwšÍK m¤cÖ`v‡qi| 
Zv‡`i GB cÖvwšÍK Ae¯’v Zv‡`i `ye©jZv‡K 
evwo‡q †`q Ges Zv‡`i †gŠwjK AwaKvi I 
wk¶v‡Z cÖ‡ekvwaKvi Kwg‡q †`q| 

cÖwZ‡iva

♦ G cÖKí †hme KviLvbvq cwiPvwjZ 
n‡”Q †mLv‡b Kg©iZ 102 Rb bvix 
kÖwgK‡K gvbewaKvi, bvix AwaKvi 
Ges †RÛviwfwËK mwnsmZv cÖwZ‡iva 
welqK cÖwk¶‡Yi e¨e¯’v Kiv

♦ KviLvbvi ga¨ch©v‡qi e¨e¯’vcbv 
Kg©x‡`i cÖwk¶Y, cÖkvmb I 
gvbem¤ú` wefv‡M †hŠb wbh©vZb `~i 
Ki‡Z cÖwk¶‡Yi cÖwZdjb I 
ev¯Íevqb Kiv

♦ bvixi Dci mwnsmZv `~ixKi‡Y 
we`¨gvb bxwZ, cÖwZKv‡ii c×wZmg~n 
we‡kølY Ges Kgcøv‡q‡Ýi Dbœq‡b 
civgk© cÖ`vb Kiv

♦ m‡PZbZv e„w×i Kvh©µg cwiPvjbv

♦ g‡bv-mvgvwRK civgk© cÖ`vb|

myi¶v

♦ bvixi Dci mwnsmZv †iva Ki‡Z c×wZ¸‡jv cwiwPZ, DbœZ I 
†Rvi`vi K‡i Dc¯’vcb Kiv

♦ †cvkvK KviLvbv Ges Av‡kcv‡ki AvevwmK GjvKvi Kvh©Kvix 
†idv‡ij c×wZ Av‡Q wKbv Zv wbwðZ Kiv Ges bvixi Dci 
mwnsmZv †iva Kivi ¶gZv †Rvi`vi Kiv I mwnsmZvi wkKvi 
bvix‡K mn‡hvwMZv Kiv

♦ RvZxq cÖwZôvb I e¨emvqx ms¯’vi mv‡_ G¨vW‡fv‡Kmx I Z_¨ 
Av`vb cÖ`vb Kiv

♦ mwnsmZvi wkKvi bvix‡`i †idv‡ij †mev cÖ`vb|

cÖwZKvi

♦ mwnsmZvi wkKvi bvix‡`ii AvBbMZ †mev  cÖ`vb, †hgbt 
civgk©, gvgjv †gvKÏgv I ga¨¯’Zv welqK †mev cÖ`vb Kiv

♦ civgk© cÖ`v‡bi Rb¨ åvg¨gvb wjM¨vj GBW K¨v¤ú cwiPvjbv Kiv 
I Z_¨ AbymÜv‡b mnvqZv Kiv|

Askx`vwiZ¡

♦ cÖwZ‡iva e¨e¯’v, myi¶v I cwiPvjbv GB wZ‡bi gv‡S 
Askx`vix‡Z¡i m¤úK© Dbœqb Kiv 

♦ †emiKvwi ms¯’vi AskMÖnY evov‡bvi Rb¨ M‡elYv I cÖPv‡ii 
gva¨‡g miKvwi I AvÂwjK ch©v‡q cÖwk¶Y I AwfÁZv wewbgq 
Kivi my‡hvM m„wó Kiv |

†cvkvK wk‡í
bvixi Dci

mwnsmZvi
g~j KviYmg~n

Avgiv wK Kwi

G cÖKí msµvšÍ Av‡iv Z_¨ †c‡Z †hvMv‡hvM Kiæb:

iIkb Aviv, cÖKí cwiPvjK, bvixcÿ| B-‡gBj: rowshon-987@yahoo.com


